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Take-Aways
	If you think your job is meaningless, it probably is.
	Many employees clock in 40-hour weeks, but essentially work only 15 of those hours.
	Society prioritizes having a strong work ethic over finding meaning in what you do.
	Since 1910, the administrative sector has grown enormously, creating entire industries of “bullshit” jobs including: telemarketing, human resources and corporate law.
	Technological developments could reduce the 40-hour workweek, but society needs to keep them.


Recommendation
Do you have a “real” job? Anthropologist David Graeber proposes that many jobs today are simply “made up” and don’t really need to exist. In this engaging article, Graeber tackles difficult questions about the meaning of work and the causes behind ineffective labor. The current US economy supports service-based and administrative jobs much more than society relies on these positions. getAbstract recommends this provocative perspective to workers who find little value in their current employment and need some inspiration to find their true labor of love.

Summary
In 1930, English economist John Maynard Keynes predicted that, in 100 years’ time, advancement in technology would enable a 15-hour work week. In fact, technology has already automated many jobs, but society simply created “huge swathes” of new ones to take their place. Employees are still bound to a 40-hour workweek, and, to make matters worse, many people believe their jobs simply don’t need to exist – a morally and psychologically damaging belief for a human being to hold. The phenomenon of “bullshit” jobs speaks to the large group of people who genuinely feel their work is has no point.
“Huge swathes of people, in Europe and North America in particular, spend their entire working lives performing tasks they secretly believe do not really need to be performed.”

The 20th century saw a dramatic decline in the domestic service, industrial and agricultural sectors, while the number of “professional, managerial, clerical, sales and service workers” has tripled. In total, these jobs make up 75% of today’s work force in the UK. You can easily determine if work is “real” or “made up” by asking one question: Would the world change for the worse if this job disappeared? If all the nurses, teachers, garbage collectors and science fiction writers vanished overnight, the effects would be immediate and disastrous. On the other hand, what if corporate CEOs, telemarketers and legal consultants disappeared? The outcome is not entirely clear or necessarily catastrophic.
“How can one even begin to speak of dignity in labor when one secretly feels one’s job should not exist?”

Why hasn’t society harnessed the technological capacity to reduce the amount and type of work people undertake? One explanation is social control. Keeping people at work denies them the freedom of time and the potential for creativity – things which can lead to social revolution.
Society prioritizes a strong work ethic over finding meaningful work. In the US, some Republican politicians generate resentment toward school teachers and auto workers for their presumably exaggerated wages, but not toward the school administrators or auto industry managers “who actually cause the problems.” The implicit assumption is, “You get to have real jobs! And on top of that you have the nerve to also expect middle-class pensions and health care?” The current economy demands and compensates meaningless jobs much more than work in creative areas.

About the Author
David Graeber is a professor of anthropology at the London School of Economics.
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